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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

Bl SHOP CHULAPARAMBI L MEMORI AL COLLEGE

Name of the head of the Institution

Dr. Teena Annah Thonas

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04812562171
Mobile no. 9496337236

Registered Email

bcnkt m@ahoo. com

Alternate Email

princi pal @nail.com

Address Bi shop Chul aparanbil Menorial College
Kot t ayam

City/Town Kot t ayam

State/UT Ker al a

Pincode 686001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Stephy Thomas

Phone no/Alternate Phone no.

04812562171

Mobile no.

9447761702

Registered Email

st ephy@cntol | ege. ac.in

Alternate Email

st ephyt homas@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://bcnrtoll ege. ac.in/igac/aqar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://bcntoll ege. ac. i n/ acadeni c-

cal endar - 2/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
2 B 2.84 2008 04- Feb- 2008 03- Feb- 2013
3 A 3.16 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 07-Jan- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://bcmcollege.ac.in/iqac/aqar/
https://bcmcollege.ac.in/academic-calendar-2/
https://bcmcollege.ac.in/academic-calendar-2/

LMS for

begi ners

30-Jul - 2019
5

48

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RUSA Infrastructure RUSA 2019 20000000
Grant to 730
Col | eges
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Own platformfor

CO, PO PSO attai nnent consol i dation 2.

one week online

wor kshop on | CT enabl ed teaching tools 3. Mire sessions on OBE 4. NAAC

Accredi ation process started 5. Conpl ai nt

| odging facility in college website

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Activities to inprove research out put

Resear ch net hodol ogy wor kshop or gani zed

| nt er nat i onal
institutions for

tie ups with acadenic
dual progranmes

Initial conmunication with conpl eted
but not able to materialize due to



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17460_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17460_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17460_Minutes.pdf

Covl D

Green policy revision

Revi sed Green policy

NAAC Raccr edi at ai on

|1 QA submitted. Coul dnot submit SSR due
to | ockdown

OBE has to be strenghened. More
awar eness shoul d be created anong
students and about OBE

Three interactive sessions on OBE was
hel d. An excel package to neasure the
attai nnent is devel oped

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 07-Jan- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 28- Feb- 2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssi on through Centralized Adm ssion
Procedure The adm ssion to the Coll ege
is done through the CAP site. The nerit
list for various progranmes are
prepared and intimated to the students
t hrough the portal. Students have the
facility to remt the fees due to the
uni versty through this portal. Online
TCS The administration in the College
assitsted by ERP OnlineTCS. The vari ous
options available in the software are
expl ai ned bel ow. Student Managenent e
Student details entry at the tinme of
adm ssion with option for mandatory
fields « Parent Master along with
student details entry ¢ Upload student
photo ¢ Search for student details with
adm ssion nunber, nane etc ¢ Student
Rol | No generation with option for
different sort orders ¢ Ceneratel/entry
i dentification nunbers Like University
reg no based on adm ssion nunber -




Promotion of students ¢ Shifting of
students to different courses -

Vi ew/ change status of students |ike
active, tc issued etc. « TC Issue,
Conduct Certificate Issue etc. ¢ Inport
student data using excel formats ¢ |ID
Card Printing Faculty Details * Faculty
/| Staff Grades o Staff access to
concerned cl asses ¢ Paper settings for
teaching faculty « HOD Class Tutors e
Staff Job Positions Attendance -
Various types of attendance entries e
Attendance entry fromteacher login for
paperw se cl ass attendance entry e
Attendance entry from Adm n/ HOD/ Tut or

| ogin for special occasions with option
to update paper w se class attendance
entry ¢ Absentees only entry option e
Student wi se attendance entry for

sel ected nonths ¢ Bl ock attendance
entry for a class till specified date -«
At t endance cal cul ati on based on col |l ege
cal endar wor ki ng days or cal endar days
e Setting regular class on holidays and
vice versa ¢ Duty Leave entry for
students invol venent in official
activities o Student w se daily and
nont hly Attendance reports ¢ Student

wi se attendance percentage for a given
period ¢ Attendance shortage list/
irregul ar student list ¢ Consolidated
paper wi se attendance regi ster Feed
Backs ¢ Eval uation keys ¢ Eval uation
itemsettings  Evaluation attributes
under each items ¢ Evaluation details
Android App for Parents and Students
Teachers App ¢ Mark attendance and
assessnment details of students ¢ Work
Adj ust ment requests and acceptance -

Vi ew student details (Student Record)
of concerned students Parents Students
App ¢ View student profile with
performance ¢ Attendance view with
details : daily, nonthly and previous
semesters ¢ Provision for apply for al
types of |eaves ¢ Leave only after
adjusting the classes of that day. -
Androi d Mobile App for Teachers and
Parents Students ¢ Portal for Student,
Teacher, Parent and Managenent Learning
managenent through Moodle Library is
managed usi ng Koha. Library has renote
access fromany part of the college.
Students are given the facility to

| ogin and book and suggest books
Col | ege has joined the State
Governenent to inplenent egovernance in
t he schol arshi ps offered by the




gover nment agencies through the portal
https://ww. egrant z. keral a. gov.in/ and
nsp.gov.in. As the college need have
the custody of the hard copies of the
docunents, the docunents are coll ected
as hard copies at offices

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has a well-planned structure for the effective inplenentation
of the curriculum W plan ahead, keeping the University exam cal endar in nind.
The process begins during the nonth of April and May when the draft containing
the strategies for the effective curriculum planning and inplenmentation is
initiated. The students are acquainted with the curriculumwell in advance so
that they can plan their career objective and nove accordingly. At the end of
every acadenic year there is an Annual Academn ¢ Audit (AAA)which is done before
an external expert team Based on the suggestions and reconmendati on given, the
Acadenmic Plan for the com ng academ c year is fornul ated by each departnment. At
t he begi nning of every academi c year, the college gathers for an ‘' Envisioning
Retreat- Vichara' where each departnent presents their tentative action plan
for the entire year which al so enphasi zes planning for proper curricul um
delivery. The Departnents then have am cro planning neeting, where the papers
to be taught and the teaching plans are discussed. Tentative dates of nodul e-
wi se teaching, class sem nars, study tour, Industrial visit, internal exans and
nodel exans are al so nade available to the students well in advance. The HoD
instructs each teacher to make a teaching plan which would be vetted by the
Academ ¢ Advi sory Board. Each Departnent has an Academ c Advi sory Board which
includes two or nore external experts and the teachers of the Departnent.
Teachers chart the PCs and PSCs of each Programme and COs of each Course, which
are vetted by the Board of Studies. The teaching plans prepared by the teachers,
which give a detailed insight into how each topic will be dealt with, when it
is expected to be taught and the different teaching nethods used to teach are
submitted for discussion and approval by the Acadenic Advi sory Board. |n order
to docunent the curriculumdelivery, each departnent maintains a Lesson
Conpl eti on Report or a Log Book. The Lesson Conpl etion Report is signed by the
students on a weekly/ nonthly basis which ensures that portions are conpleted
on time. The Log Book specifies the portion taken and the nane of the teacher
during each hour.At the end of every nonth, the HoD exani nes and reviews the
Lesson Conpl etion Report and the Log book.Both help the HOD to verify and keep
track of teaching- learning activities in the departnent. Besides Continuous
Assessnments (Cas), assignnments, and senminars, we follow a uni que nethod of
allotting half an hour every day (APEP) to conduct short tests (Acadenic
Per f ormance Enhancenent Practice)for the students fromthe topics taught. These
APEP aid in boosting the internal marks of each student and is especially
hel pful for slow |l earners as the short portions for each GEA test is manageabl e
for them At the beginning of every year a streamng test is conducted and the
students are identified as Fast Learners and Sl ow Learners. The Sl ow Learners
are given renedi al coaching and the fast |earners are given extra coaching in
order to notivate them further.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




ASP. NET Ni |
Ni |
Certificate
course in
Ubunt u
Surface O Ni

nanent ati on
Techni ques

Nat ure and Ni |
Scope of

Ar chaeol ogy
in India

Entreprene Ni |
urship
Devel opnent

Gui dance Ni
and
Counsel I'i ng
i n Everyday
Life

Mushr oom Ni |
Cul tivation

Qur Ni |
Uni ver se- The
wor | d ar ound

us
Life skill Ni
managenent
Travel and Ni |
Tourism

Introduction

03/ 12/ 2019

03/ 12/ 2019

07/ 12/ 2019

11/ 12/ 2019

11/ 12/ 2019

12/ 12/ 2019

12/ 12/ 2019

12/ 12/ 2019

18/ 12/ 2019

20/ 03/ 2019

15

15

15

15

15

15

15

15

15

38

ability/entreprene

urship

Enpl oyabi
ity

Enpl oyabi
ity

Entreprene

urship

Enpl oyabi
ity in
nmuseumns

Entreprene

urship

Enpl oyabi
ity

Entreprene

urship

To get the

student s
i deas about
our
uni ver se,

Development

To acquire
the skills

as a ASP. NE

Tpr ogr anmer

Skills in
operating
UBUNTU

Entreprene
urship
skills in
stitching
and
Enbr oi dery
wor ks

Enpl oyabi
ity

Entreprene
urship
skills

Basi c
skills
needed for
counsel ling
pr of essi on

Skills in
preparing
and
cul tivating
nmushroom

To get the
student s
i deas about
our
uni ver se,

cosnol ogy, o cosnol ogy, o

bservati onal
ast ronony
and t he

bservati ona

astronony
and t he

sol ar system sol ar system

To help
t he students
to achieve
pr of essi onal
achi evenent s

Enpl oyabi
ity as a
tour gui de
and also in
nmuseuns

Skills on
tinme
managemnent ,
resune
writing
| nprove co
nmuni cati on
skills and
al so the
skill for




El ectronic
and
El ectri cal
Equi pnent
Mai nt enance

Comput er
Appl i cations

Journal i sm
and Mass Com
nmuni cati on-
Certificate
cour se

Ni |

Life Skil
Educati on

Radi o and
New Medi a

Ni |
Ni |
Ni |
Child
Ri ghts and
Pr ot ecti on
Syst ens
Ni |
Ni |

05/ 08/ 2019

05/ 08/ 2019

17/ 09/ 2019

05/ 09/ 2019

12/ 09/ 2019

01/11/ 2019

45

45

45

60

20

15

Entreprene

urship

Enpl oyabi
ity

Job opport
unities in
print,
br oadcasti ng
and vi sua
nedi a

Enpl oyabi
ity as a
counsel | or
in Child
rights and
protection
systens

To help
the students
|l earn to be

as

i ndependent
as possible
i n hopes of
them getting

a job and
living al one
with m ninal
help after
graduati on

Enpl oyabi
ity in radio
br oadcasti ng

tour
managenent

House
Wi ring and
installation
of equi pnent
and
assenbl i ng
mai nt enance
of househol d
el ectrical
equi prent .

Know edge
about
conputers,
M cr osof t
of fice,

Li nux and
| nt er net.

Art of
report
writing,
pr oof r eadi ng
and editing

To acquire

the skills
in
counsel ling
in
situations
of child

abuses and
al so skills
as a child
rights
protection
activist.

Skill to
be
i ndependent

Skills in
witing and
presenting

news by
abiding to




Resear ch
Met hodol ogy
and Dat a
Anal ysi s

Det er gent
Chem stry

Or nanent al
fish
br eedi ng-
Cul ture and
managenent

Aest heti c
Tr eat nent
from Nature

Saf e Food
Handl i ng Tec
hni ques-

Hygi ene
Managenent

Advanced
Java with
M ni  Proj ect

Conput er
Har dwar e and
Mai nt enance

Tally

Wb
Pr ogrami ng
Usi ng PHP

Certificate

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

02/ 11/ 2019

02/ 11/ 2019

05/ 11/ 2019

11/ 11/ 2019

12/ 11/ 2019

12/ 11/ 2019

12/ 11/ 2019

12/ 11/ 2019

12/ 11/ 2019

28/ 11/ 2019

15

15

45

45

15

15

15

15

15

16

the rul es of
medi a
writing.
Practi cal Practi cal

know edge in know edge in
statistical statistical

tool s tool s
Entreprene Entreprene
urship urship
skills as a
soap and

detergent ma
nuf act urer.

Sel f - Skills in
enpl oynent aquacul ture
opportunity entrepreneur

ship

Entreprene Ent r eprene

urship urship
To becone Skills for
a notivator fol |l owi ng
for food correct
service procedur es
personnel to for
foll ow and recei ving,
assure good preparing,

sanitation serving and

practices storing of
f ood
product s
Enpl oyabi | To acquire
ity the skills
as a JAVA
progr amer
Enpl oyabi | Skills in
ity conput er
har dwar e
nmai nt enance
Enabl e t he Enabl e t he
students to students to
get get

t heoreti cal t heoreti cal
as well as as well as

practi cal practi cal
experience experience
i n nodern i n nodern
banki ng banki ng
Enpl oyabi | Skills in
ity web
desi gni ng
Added Skills in

advant age t he




course in for Enployab  synthesis
Bi opl astics ility in the and
field of bio applications
pl astics of
Bi opl astics
Ni | 02/ 12/ 2019 15 Enpl oyabi | Skills in
I ntroductory ity by doi ng
Mat hemat i cs passi ng probl ems in
for vari ous conpetitive
Competitive conmpetitive exam nations
Exans examns
Ofice Ni | 03/ 12/ 2019 15 Enpl oyabi | To i npart
Aut omat i on ity know edge
about
W ndows
operating
system

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VA Engl i sh Nl
MSc Mat hemat i cs Nill
MCom Fi nance & Taxation Nill
MCom Mar keting & Nl
I nt ernati onal Business
VBW Soci al Work Ni |l
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NI L

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1264

Diploma Course
29

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

El ectroni ¢ and
El ectrical Equi pnent
Mai nt enance

05/ 08/ 2019

45

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17460_Program_introduced_1640829089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17460_Value_added_courses_1640770194.xlsx

BSc Mat hemat i cs 44

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback plays a crucial role in the devel opnent of an institution. It is an
essential process that brings about devel opnent and change. The feedback
mechani sm of the College is integral to the institutions proper functioning and
i s exhaustive as well as inclusive. For quality assurance and enhancenent, the
Col | ege has earnestly sought feedback from various stakehol ders- students,
teachers, parents, alumi, and enployers. For the proper curriculum enrichment
and delivery, the feedbacks collected play a significant role. The feedback
commttee constituted by the IQAC is responsible for the adequate conduction of
the feedback process regarding the curriculum This Commttee woul d be

responsi ble for distributing, collecting, filing, analysing and directing the
actions taken based on the feedback. This Committee acts as a recomendi ng body
to the council, allowing themto make changes based on the feedback collected
fromthe previous year. The stages of the feedback process are the selection of
feedback commttee, collection of data fromvarious stakehol ders, analysis of
data, subm ssion of feedback sunmmary report to the Coll ege Governi ng Body
through 1QAC, and action will then be taken by the Coll ege Governi ng body.
Students can give their curriculumthrough the college website itself by
participating in the student satisfaction survey. They can share their feedback
t hrough the feedback forns distributed by the feedback commttee al so. The

gri evance redressal box placed near the office also allows the students to

rai se their concerns regarding curricular aspects. Students are encouraged to
give their feedback during classroom di scussions also. Apart fromthat, the
Col l ege Principal collects feedback through direct neetings fromrandony

sel ected students. Departnment annual Open Houses al so give the students a
chance for raising their views and worries concerning the syllabus. Teachers
have the opportunity to present their feedback regarding curricul umon genera
staff neetings, council neetings and | QAC neetings. Teachers can raise their

f eedbacks on the curriculumin the subject related acadeni c conferences and
syl | abus restructuring progranmes. Formal and informal nechanisns are there to
obtain feedback from parents. Parents can interact with the Principal and
express their views regarding the curriculum They can also give their input
during departnental |evel PTA neetings by directly interacting wth the

teachers and filling the feedback fornms prepared by the feedback commttee. The
al umi feedbacks are mainly obtained through those platfornms. Alumi are
encouraged to fill the feedback forns al so. Enployer feedbacks are collected

through informal talks as well as by circulating the feedback forns. The
feedbacks col |l ected from various stakehol ders are then put for proper

moni toring and anal ysis before inplenenting the required actions. The feedback
comm ttee anal ysed the data obtai ned fromfeedback forms by using a four-point
Li kert scal e. The conclusions and suggestions by the Committee are then
directed to the Coll ege Governing Body through the Principal and | QAC. The



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17460_Projects_undertaken_1640770859.xlsx

Col | ege Managenment always tries its best to resolve the issues raised by the
vari ous stakehol ders regarding curriculum Going by |ast year’s feedback, we
began a val ue-added course —Aesthetic Treatnent and started conducting two

i nt er nal

exans i nstead of one.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs 45 Nill 38
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1630 223 91 34 28

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
97 97 16 37 37 28

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college believes faculty-student relationship is fundamental in laying a strong foundation for the smooth and
efficient functioning of all key activities. The prime objective is to let the student feel that they have a trusted
advisor in their Mentor, who is ready to reach out, understand their lifes circumstances, help them find out what
they can be, aid them on the lookout for the right employment prospects and if need be, make referrals on the
basis of any serious concerns about the Mentee, which shall be divulged to the parent/carer first. Mentor at
Bishop Chulaparambil Memorial College tries the best to help their Mentees develop self-awareness, values and
a definite purpose in life which will give them improved decision-making skills. We focus on the holistic
development of the persona, aiming at psycho-social development, and academic growth. By establishing a
close rapport with the Mentees, a sense of confidence is regulated in them and a belief that we are there to
understand their individual needs and personal circumstances with empathy. The ways of approach will be
particular for the individual, it will always aim at their personal nourishment. On the academic level, the aim is to
boost up the confidence level for the slow learners and suggest ways for improving their learning skills, while the
advanced learners will be motivated to step out of their comfort zones. The students shall be updated about all
sort of possibilities, information on scholarships and further opportunities, as well. Further, the procedure is
described, students are allotted to the faculty on a ratio calculated at the beginning of the year and Tutors are
assigned the role of Mentors by the principal. This ratio is decided on the basis of the strength of students and
faculty in each department. Currently, the Mentor-Mentee Ratio is 1:19. The Mentors should meet their Mentees
at least three times a semester. The Mentors should maintain a Register for the group of Mentees assigned to
them. This register must contain a record of the formal and informal meetings with the Mentees. The Mentors



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17460_Demand_ratio_1640707030.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17460_ict_tools_1642981234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17460_e_resource_1642981242.xlsx

should follow their Mentees and their academic and non-academic activities closely and give them timely advice,
suggestions and direct them to the best possible course of action. Confidentiality of the records should always be
maintained. Mentors should not discuss the problems discussed by the Mentees with their colleagues and
discretion must be upheld at all times. Conscious effort should be taken by the Mentor to maintain the
confidentiality and the trust between Mentor and Mentees. The bond, formed in our college, is a lifelong
relationship, mutually beneficial for both, making them understand that a teacher is certainly a confidante and
guide forever. To conclude, the individual’s vision for life will always be at the center, and the mentor is to help
them materialize their vision for life.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1853 97 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

97

97

0

37

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. |pe Varughese Assi st ant Award from Keral a
Pr of essor Associ ati on of
Pr of essi onal Soci al
Workers for COVID

rel ated activities

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BSc PHGA11 6 05/ 06/ 2020 13/ 08/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege academ c calendar is in assonance with the university cal endar. The
university examis preceded by an internal exam nation and a nodel exam nation
whi ch ensures the tinmely conpletion of the syllabus. The tinely eval uation of
internal, nodel and ot her exam nation papers hel ps the teachers to maintain a
consi stent academ c track of the students and to provide themw th effective
f eedback. Supplenentary tests are conducted to remedy the underperformnce of

weak students. Class Tests/ Surprise Tests/ Mdul ar assignments conducted after
the conmpletion of each nodule or unit help the teacher to ensure the quality

consi stency of the students. Sem nar presentations are held and effective
di scussions are formul ated under the guide. Student assignnments are in the
format of a research paper. The college maintains a digital attendance platform



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17460_Evaluation_1640706276.xlsx

with access to the students through a student portal. The institution follows a
systematic nmentoring system A nentor in charge of 19 to 20 students hol ds
intermttent neetings with the mentees and the proceedi ngs are recorded. The
Col | ege conducts students’ Open House every year, feedback on the continuous
eval uation systemis collected and necessary steps are taken to correct, nodify
and strengthen the CIE system The institution conducts customary parents
neetings every semester. The class tutor keeps frequent contact with the
parents. The probl em sol ving nmechani sm mai ntai ned by the college is so
systematic that it is capable of addressing all the issues faced by the
di fferent stakehol ders. Educational software used by the departments is in
tandemwi th the university requirenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The College Staff Council gives priority to prepare acadenm ¢ and exani nation
cal endars in accordance with the University Calendar. In its first neeting of
each academ c year a teacher is nonminated to prepare the calendar in
consultation with the Principal, Vice Principal, the | QAC Coordi nator and HODs.
Each Departnment is asked to prepare an action plan for the year to be included
in the calendar. Meticulous care is taken in the preparation of the cal endar
whi ch includes all the inportant details. Tinme bound conpletion of topics is
ensured. The Internal Evaluation Cell (IEC) ensures the quality of Internal
Exam nati ons and Internal Assessnent through continuous and specific nethods.
Assignnments are given to the students on each course before the interna
exam nations. The Moddel exanination adheres to the university pattern and is
hel d just before the University Exam nations. Various steps of the internal
assessnent, fromthe publication of marks to its upl oading are supervised by
the Principal. There is a Gievance Redress Cell in the college exclusively for
Internal Assessnment besides having institution and department |evel
coordinators. Athree tier system advocated by the University is inplemented
wherein the grievances are resolved through HOD, Principal and the University.
The annual | QAC Academic Audit is done to ensure the snooth functioning of al
bodies in the college. The Managenent maintains an effective corrective
mechani sm whi ch consi sts of H gh Power Committee, College Union Executive,
Ceneral Redress Cell, Wnen's Redress Cell, Elected staff Council nenbers,
student representatives in the executive conmittee of various clubs and
associ ati ons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://bcntol | ege. ac. i n/ po- pso-co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PHGA11 BSc physi cs 29 27 93.1
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://bcntoll ege. ac.in/student-satisfaction-survey/



https://bcmcollege.ac.in/po-pso-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17460_Pass_percentage_1640848868.xlsx
https://bcmcollege.ac.in/student-satisfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nati onal Sem nar on Cyber Conput er Sci ence 30/ 08/ 2019
Security
Nati onal Wbrkshop on Conput er Sci ence 02/ 09/ 2019
Pyt hon for Data Anal ytics
Food safety in catering Food Science and Quality 12/ 08/ 2019
Cont r ol
Rol e of Rapid Food Science and Quality 22/ 08/ 2020
M cr obi ol ogi cal Method in Contro
Food | ndustries
I ntroduction to abstract Food Science and Quality 13/ 11/ 2020
writing and paper Contro
presentation
Food standards and Food Science and Quality 10/ 11/ 2020
specifications Cont r ol
Current Trends in System Conput er Sci ence 04/ 10/ 2019
Anal ysi s.
Nati onal Workshop on Conput er Sci ence 03/ 09/ 2019
Pyt hon for Data Anal ytics
Prebi otics and probiotics | Food Science and Quality 14/ 08/ 2020
Contro
I CT Act Conput er Sci ence
Webi nar on Cyber Security Conput er Sci ence 09/ 09/ 2020
and Modern Principals
Webi nar on Qpportunities Conput er Sci ence 16/ 09/ 2020
in Informati on Technol ogy
Webi nar on Internet - Conput er Sci ence 23/ 09/ 2020
Essential Skills and
Current Scenari os
Webi nar on An Conput er Sci ence 30/ 09/ 2020
Introduction to
M cr oservi ces
Webi nar on C oud Conput er Sci ence 07/ 10/ 2020
Technol ogi es
Webi nar on Data Handl i ng Conput er Sci ence 21/ 10/ 2020

in Public Sector




Ent r epreneur shi p

Webi nar on | ntroduction Conput er Sci ence 28/ 10/ 2020
to Internet of Things
Webi nar on Ful | stack App Conput er Sci ence 04/ 11/ 2020
Devel opnent
Webi nar on | ntroduction Conput er Sci ence 11/11/ 2020
to Deep Learning
Webi nar on Leadership and Conput er Sci ence 05/ 11/ 2020

Food and i nmmunity

Food Science and Quality
Contr ol

18/ 05/ 2020

Intell ectual Property
Ri ghts

Physi cs

24/ 02/ 2020

Vi tam n Technol ogy and
its role in Human
Nutrition

Food Science and Quality
Cont r ol

02/ 09/ 2019

I nnovati on and creation
of food designs

Food Science and Quality
Cont rol

26/ 05/ 2020

Food and inmunity

Food Science and Quality
Contr ol

18/ 05/ 2020

An Introduction to
Resear ch Met hodol ogy

Physi cs

15/ 01/ 2020

Lecture on Human Ri ghts

Food Science and Quality

27/ 09/ 2019

Contr ol
ABCD Technol ogi es Conput er Sci ence 11/ 07/ 2019
Current Trends in System Conput er Sci ence 11/ 07/ 2019
Anal ysi s.
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Economi cs 3 7.17
Nat i onal Economi cs 1 6. 63
Nat i onal Hi ndi 1 Nill

I nt ernati onal Statistics 1 Nill

I nt er nati onal Physi cs 1 2

I nt ernati onal Soci ol ogy 2 8.11
Nat i onal Soci ol ogy 4 Nill

I nt ernati onal Mat hemat i cs 1 1.14

I nt er nati onal Conput er Sci ence 1 6.1
Nat i onal Zool ogy 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Comput er Sci ence

1

Engl i sh

Chemi stry

Zool ogy

Soci ol ogy

Economi cs

2
1
1
1
2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 6 3 86



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17460_journals_notified_on_UGC_1640951036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17460_Books_and_Chapters_1640946961.xlsx

Present ed 2 2 2 Nl
papers
Resour ce N Ni Il 3 4
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Wr | d Breast Dept of Soci al 6 30
Feedi ng Awar eness Wor k
Canpai gn

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Ext ensi on Appreci ation 5 Kerala Grls 108
Servi ces of NCC Battalion
Uni t Changanassery
Kandal Pl antation Appr eci ati on Kumar akom Gr ama 72
at Kumar akom by NSS Panchayat h
Ext ensi on Award for best Keral a 58
activities during [involvenment during Associ ati on of
COvI D 19 COvI D 19 Pr of essi onal Soci al
Wor ker s
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Sust ai nabl e
Envi r onnent

Depart nment of

Commer ce

Go Green 5
Canpai gn

108

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Col | abor ati on

Nar i t hooki |

Nature of activity Participant Source of financial support Duration
Resear ch Merlyin Mary Baby Nill 12
Col | abor ati on
Resear ch Dr. Naveena J. Ni |l 10

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17460_Faculty_participation_1640937168.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/17460_Extension_1640934873.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/17460_Awards_for_extension_1640929359.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17460_Students_in_extension_1640934889.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/17460_Collab_activities_1640951229.xlsx

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Wirking in Concurrent KSSS, KTM 01/ 09/ 2019 31/ 05/ 2020 3
t he field work
Organi zati on
and Learni ng
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Sol utions Ltd.,
Kot t ayam

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Logi ¢ Software 01/11/2019 Certifiication 23

Course - Ofice
Aut omat i on

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

312585

312585

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17460_Linkages_1640931009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/17460_MoU_1640931078.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17460_augmentation_details_1640873319.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful ly 15. 11. 06. 000 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 47076 11769000 313 78250 47389 11847250
Books
2449 3673500 6 9000 2455 3682500
Ref er ence
Books
Journal s 78 11700 1 150 79 11850
e- 6293 5900 Nill Nill 6293 5900
Jour nal s
e- Books 195809 Nill Nill Nill 195809 Ni |l

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 155 1 0 2 1 2 17 50 0
g
Added 10 0 0 0 0 0 0 0 0
Tot al 165 1 0 2 1 2 17 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

0

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical




facilities facilites

285890 285890 312600 312600

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The mai ntenance of physical infrastructure is closely nonitored by the
‘Bursar’. The follow ng systens and procedures are followed. ¢ The academ c
program of the college is fromJune to March on 5 days week system The
mai nt enance is done in the month of April May and on weekends. ¢ Head of the
departnents record the mai ntenance work to be performed in the diary kept at
office. « Sufficient manpower is maintained for the daily cleaning of the
campus. ¢ Cenerators are maintained regularly and solar panels installed. -
Proper sign boards are displayed with regard to CCTV and Waste di sposal . -
Annual Mai ntenance Contract (AMC) for all sensitive equipnents. ¢ Rain water
harvesting systemof 3 lakh liters of water. Laboratory ¢ Lab assistants take
care of the usual repairs and mai ntenance but conplex issues are resolved with
the help of professionals ¢« Calibration and allied precision neasures for
equi prrent are regularly and systematically done. ¢« A Stock and Mai ntenance
Regi ster is kept in all the |abs and an annual stock verification is nmade by
the Heads of the Departnents and Principal. ICT « Afulltime System
adm ni strator is appointed. ¢ Al the conputers are protected by UPS facility.
e Open Source software is used to avoid copyright issues and also to nake an
exanpl e for students with regard to piracy, plagiarismand academ c integrity.
e “The Live Lab Prograni designed by the Departnent of Conputer Science
regularly inspects and updates all the systens Library ¢« A Library Committee is
constituted for the snmooth functioning of library. « Fully automated library
with [ibrary managenent software, KOHA. ¢ Facility to access the e-journals
t hrough many online consortiuns. ¢ Reprographic facility available for staff
and students. Sports ¢ Departnent of Physical education oversees the
mai nt enance of sports facilities. ¢ Sports equi pnents, Gymasi um and sports
field are regularly inspected and naintained. ¢ Protective gear is repaired or
renewed regularly. ¢ Professionals are hired for specialised coaching. Optinum
Uilization. « Auditoriumis made available to public for various prograns and
has hosted nmany dignitaries including then Hon. President of India Pratibha
Patil. ¢ Auditoriumis designed as a nultipurpose centre and is used by
Uni versity for various conpetitions and training programmes and is al so used by
our associate institutions. ¢ The prem se is made available to the University
for its Centralized Valuation. « Cass roons and auditoriumare utilized for
various public and private exam nations like CA, ICW, CS, Central University
exam nations, and also for different coaching progranms and relief activities of
governnent. ¢ The tine table is arranged in such a way that 58 class roons are
efficiently utilized for running 16 UG Prograns and 8 PG prograns. The quality
of the mmi ntenance and upkeep of the physical, academ ¢ and support facilities
are closely nonitored by the Manager, Bursar, Principal, Vice Principals, |QAC
coordi nator and office Superintendent. Thus the coll ege nakes sure that by
strictly following tine-tested, established systens and procedures, academ c
anbi ence is concretely supported by its physical facilities.

https://bcmcollege.ac.in/4-4-2/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Li za Endowrent 6 60000



https://bcmcollege.ac.in/4-4-2/

frominstitution

Char |l es Samuel
scholarship for |11
DC Zool ogy topper

Fi nanci al Support
from QG her Sources
a) Nati onal I ndi an 10 15000
Jeevakar unya
Schol arshi p
b) I nt ernati onal Anni e Charl es 1 10000

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Resune writing-
Wor kshop

20/ 08/ 2019

35

Vi shak Mohan,
Depart ment of
Soci al Work,
Facul ty, Bishop
Chul apar anbi |
Menorial Col |l ege,
Kot t ayam

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 11 0 3 2
Conpetitive
Exam
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

3

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Bank, 61 52



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17460_Scholarships_1640791201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17460_Development_Schemes_1640791510.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17460_Guidance_1640791674.xlsx

Hospit al ,
etc

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 389 Nill Nill Nill Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

75

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Al'l Kerala Statistical Inter Collegiate
Qi z
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Particip Nat i onal 15 229 52416 Anagha
ation Sabu
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

pl ace.

of every departnent
More over students are trained in the practice of the electora
The col |l ege uni on consists of
Magazi ne Editor,
Arts Cub Secretary and Cl ass representatives.
is in free and absolute contro
activities in the Canpus and even certain off canpus progranms |ike the
. The Objective of the Union is to train the students
in the duties and rights of citizenship .1t pronotes opportunities for the
devel opnment of their character,
various cul tural
are selected fromthe teaching faculty,
that errors and m stakes are kept at
freedomto act so that they get exposure in planning,
execution of various activities.

Chai r per son,
Uni versity Union Councillors,

The Union, once it takes charge,

Uni versity Youth Festival

Civic and recreational

as its held with dignity and decorumit denands.
Vi ce —Chai r person,

Cener al

Secretary,

of all

The college follows a parlianmentary system of election as per the guidelines of

Lyngdoh Committee and MG University to form student council.
is totally assured and a transparent and fair process takes

The representation

process

Two

st udent

efficiency and spirit of service through

ac

The students of the college take part

tivities.

The Uni on advi sors,
gui de the union in every turn to ensure
m ninum Students are given their
organi zi ng, managi ng and

who

own

in



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17460_Placement_1640865059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17460_Progression_1640864624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17460_Qualifying_1640864856.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17460_Activities_Organised_1640945009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17460_awards_in_activities_1640947736.xlsx

various sports and arts activities. W have an annual Sports day and Arts day
to showcase their talents and encourage their skills. The students keep a very
heal thy conpetitive spirit. Departnents al so conduct various intercollegiate
fests and activities every year and thus invite participation of students from
i nsi de and outside the canpus. W al so encourage our students to take part in
conpetitions held in other colleges. Departnent associations, Executive
committees of NSS, NCC, Anti Ragging conmittee, Wwnen's Cell, Discipline
committee, Ethics Cell etc has student representation and the highest planning
body, IQAC too has a voice in the formof the chairperson. A satisfied and
Focused student body hel ps in managing the day to day affairs of the coll ege.
Their contribution in the snooth functioning of the institution is sizeable and
the formation they receive as they shoulder the responsibilities is beyond
nmeasure, as a mpjority of themtestify as they pass out and take up positions
of leadership later in life.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Al umae Associ ati on of Bi shop Chul aparanbil Menorial Coll ege, BCM BEAMS, is
indoctrinating amty and togetherness anong the forner students of the college.
In the academ c year 2019- 20, BCM BEAMS engaged in various activities that
opened up new horizons for the forner students as well as for the present
students. The twenty-first annual neeting of BCM BEAMS was held on 2 Cctober
2019 where the two em nent alumae, Madam Mary Remani Tharayil and Prof Molly
Maki | were honoured and after the formal gathering, the stage was open for
various cultural programres and conpetitions. The lanp |ighting cerenony was
arranged at the college auditoriumon 5 March 2020. The Lanp |ighting cerenobny
is a flagship programre of BCM BEAMS. It is conducted every year for the

out goi ng students. The principal lights a candle and passes it to all the HoDs.
The HoDs in turn pass it to their respective students. The chorus is sung by
the al umae nenbers. This programis also an official induction cerenony of
passi ng out students to BCM BEAMS. The |ight synbolises the absence of

darkness, guilt and unhappiness. On 11 July 2019, BCM BEAMS conducted a free
eye canp in collaboration with Chaithanya Eye Hospital, Kottayamfor the
students, and staff of Bishop Chul aparanmbil Menorial College. The year also

W t nessed anot her greatest event conducted by BCM BEAMS, the BCM Star Cont est
that was conducted on 3 February 2020 where 30 contestants from vari ous
departnents participated. Ms Shil pa Sadasivan fromlIl M Sc. Mathematics becane
the BCM Star. Besides BCM BEAMS activities, each and every departnent al ummae
associ ation organi sed its individual programes. The Departnent of Food Science
and Quality Control had arranged a number of al unmae interaction sessions where
the alumae nenbers interacted with the students and notivated themto get
successful days ahead. Another departnent al ummae association activity that
deserves mention cane fromthe Department of Physics Al umae Associ ation that
awar ded five thousand rupees for the best outgoing student. The Departnent of
Mat hemat i cs conduct ed the departnent al utmmae nmeet ANCORA 2K19 on Cctober 2nd at
Sr Savio Hall. The alumae nenbers and the forner teachers seized the nmonent by
rem ni scing the good old days that the college had given them The Depart nent
of Mat hematics al so conducted a reunion of the 2016-2019 batch on 27 Decenber
2019 to cone back to their collective selves which they carry in their inner
selves. The Department of Econom cs conducted the annual al umae meet on 16
November 2019 at Sr Savio Hall where fornmer teachers and thirty al umae nenbers
gathered and shared their nmenories. The gathering of Chemi stry al umae “N NAVU
2019 was conducted on 31 Decenber 2019. The al ummae associ ation of the
Departnment of English, M THRA, also conducted various innovative activities
during the academi c year 2019- 2020. The annual alumae neet was held in the
afternoon of 15 January 2020. During the neeting, a book titled Between Us by




an aluma N nmy, was rel eased and the al unmae associ ati on conducted The
Qui zzard of BCMin association with the Post G aduate Departnent of English.

5.4.2 — No. of enrolled Alumni:

667

5.4.3 — Alumni contribution during the year (in Rupees) :

201562

5.4.4 — Meetings/activities organized by Alumni Association :

? Annual get together on 2 Cctober 2019 and schol arship distribution ? Lanmp
lighting cerenony on 5 March 2020. ? Free eye canp on 11 July 2019 ? BCM star
contest on 3 February 2020 ? Ancora 2K19 Annual Al umae Meeting of the
Department of Mathematics on 2 October 2019 ? Annual Al ummae Meeting of the
Departnent of English, Mthra on 15 January 2020 ? Mthra, The Al umae
Associ ati on of the Departnment of English, in association with the Post Graduate
Depart nment conducted The Quizzard of BCM on 15 January 2020 ? The book Between
Us witten by an aluma N mry was published during the neeting. ? Meet the
Al umae, Reunion of 2016-19 batch students conducted by the Al ummae Associ ation
and the Department of Mathematics on 27 Decenber 2019 ? Annual Al umtmae neet of
the Departnment of Econom cs Retrace Day, onl6 Novenber 2019 ? Gat hering of
Chem stry Al ummae “N navu” on 31 Decenber 2019.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice 1: VICHARA The decentralized format attains the formof an ENVI SI ONI NG
ACADEM C RETREAT wi th a nonencl ature VI CHARA. The term VI CHARA cont enpl at es
focused thought process, critical analysis, review, formulation of future
policies and actions. This is designed as a brainstorm ng session with
participation of the different stake holders of the academ c institution right
fromthe managenent, Principal, faculty, students, parents and alummi. The
fl owchart of the process begins with the eval uati on of each academ c year
departnent wi se based on the different paranmeters of the NAAC criteria. Each
departnent nmakes an initial presentation highlighting the academi c activities
during the period. The presentation opens into a discussion where the entire
stakehol ders are free to voice their suggestions. Thereafter the participants
are bifurcated into groups to discuss each criterion anong their groups which
is then further presented by a representative fromeach group. After an
approval by the body each departnment is to initiate the discussions anpong the
students, faculty, alummi and parents. Follow ng which an action plan is drawn
up by each departnment in a chronol ogi cal manner for the academ c year and
submitted to the Principal within a stipulated period. Once each activity is
conducted it is cross checked with the action plan to see effectiveness of
i npl antation of activities decided at the Audit and Departnent |evels. At the
end of the academ c year, each department submits the association activity
reports to be verified by an external nenber. Practice 2: Student Counci
Anot her area of decentralization and participative managenent is the student
council which is a representative body of the student comunity. The basic
structure of its formation is based on the principle of suffrage wherein the
entire students participate by exercising their franchise. Thus, the m nutest
stake holder is provided with an involvenent in the entire process by electing
their representative. A few seats are reserved as general seats wherein the
of fice bearers exercise duties such as chairperson, secretary, arts club
secretary, class representatives which are fromthe student conmunity. They are




gui ded by selected faculty who serve as union advisors. The class
representatives and the office bearers formthe student council of the college.
The main objective and function of the student council is to involve the

students in a participatory node in all extra-curricular activities of the
coll ege. Regul ar neetings are held between the advisors and office bearers of

the uni on and programmes are chal ked out ensuring participation of students
fromall departnents. This denocratic process inculcates a denocratic culture
anong the students and provides themw th | eadership qualities, team buil ding,

del egation of responsibility and accountability as well as a healthy
environment of inter departnent conpetition and coordination.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The students are admitted to the
under graduat e and post graduate courses
t hrough the Centralized All ot nment
Process (CAP), introduced by the MG
University fromthe academ c year 2010
The college admits qualified students
The adm ssion procedure is coordi nated
by a teamled by the Principal. The
guota fixed as Managenment admi ssions is
based on nerit. The adm ssion procedure
has all the ingredients of
transparency. The Coll ege al so
organi zes a help desk as a support
system for the students and parents for
adm ssi on procedures.

I ndustry Interaction / Collaboration The institution has devel oped
col l aborative ventures with industries
in various domains for skil
upgradati on, first-hand know edge,
i ndustrial quality standards, inparting
pr of essi onal i sm anong the students. The
institution has entered into MOUs with
institutions specifying the paraneters
of inter collaboration. The industries
i nvol ve the students in various
projects resulting in added skill and
enpl oyability. Departnments have
constituted a BOS to be advised on the
| at est know how of the concerned
i ndustry. Interactions and visits from
faulty, students and resource persons
foreign universities on canpus is also
encour aged. Col | aborations with | ocal
muni ci pality and NGOs have al so been
initiated.

Human Resource Managenent The coll ege recruitnment policy
conplies with the statutes and
regul ati ons of the UGC and University.
Proper training and induction are




inmparted to the recruits. Participation
in Quality inmprovenent and Orientation
programes are held at regul ar
intervals. A culture focusing on ideals
of the college are incul cated anong
st akehol ders. Admi nistrative work |ike
service records are nmaintained in a
separate adm nistrative departnment
under the head of the mnisterial staff
who overl ooks the statutory conpliance
regardi ng service rules. Mjor
deci si ons regardi ng personnel are nade
in a denocratic process involving stake
hol ders concerned. Various wel fare
nmeasures catering to individual and
personal needs are addressed

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary offers integrated support for
total academ c pursuit, is fully
autormated with I LMS Software KOHA and
speci al feature APPLE The College is
spread over a total of 2.57 hectares as
a single conpact canmpus catering to
each functional units and activities
and include LAN, WFI facilitated
cl assroons, smart class roons,
mul ti pur pose sem nar and audi o vi sual
conference hall with video conferencing
facility, A/C seminar hall, hostels,
chapel , canteen, student anmenity
center, stock room Ashiana, guest
| ounge, exam nation cell, NSS, NCC,
fitness center, conputer, |anguage |ab,
outdoor play field and mul ti purpose
audi torium

Research and Devel oprent

Faculty are encouraged to participate
in research and devel opnent activities
and gui deshi p. Faculty partake in
sem nars, conferences, workshops
organi zed by other institutions and
Wi thin the canpus. Faculty are pronptly
inti mted of research project proposals
of fered by agencies. A research
nonitoring comittee nonitors the
research activities of departnents. An
ongoi ng three-year project has al so
been introduced by each departnent to
incul cate research and scientific
t emrper anong the students.

Exam nati on and Eval uati on

| NTERNAL EXAM NATI ONS Duration -- 1
1/2 hrs by examcell held per senester
Academi ¢ Performance Enhancenent
Practice (APEP) :- In addition to
internals, 6 tests For core papers, 4
tests for general papers, open book
tests, One grade enhancenent test
t hrough LMS. | NTERNAL ASSESSMENT : - As
prescribed by the University with




wei ght age for attendance,
sem nar s/ assi gnnents. Mnthly
attendance and assessnent published
usi ng RUBRI CS Eval uati on done
i medi ately after exam nations,
publ i shed along with Iinked PO Results
are entered in the student information
card, published on the ERP of the
col |l ege and conveyed to the parents
EXTERNAL EXAM NATI ONS Ext er nal
exam nations are conducted as per
uni versity norns

Teachi ng and Learni ng

The col |l ege envisages a holistic
approach in the teaching |earning
process via three nethods nanely

1. Experiential Learning Project based

| earning, institutional, industrial,

NGO visits, canpus entrepreneurship
cooperative | earning through WA

(advanced | earners), SSP (sl ow

| earners) ASAP for both, science and
| ab exhi bitions (Saj eev Prayogshal a),
inter departnment and intercollege
conpetitions, service through comunity-
oriented progranmes and soft skil
| earni ng through Add on for First
Years, Certificate Courses for second
and third years and Zero Credit through
externals 2. Participative Learning
Activity oriented, interactive, group,
I CT enabl ed | earning (MOODLE, SWAYAM
| NFLI BNET, LMS) 3. Probl em Sol vi ng
Met hodol ogy Case studies and On the Job
Trai ni ng Apprenticeship

Curri cul um Devel opnent

The hi gher statutory franmework in
Keral a does not provide any room for
creating any curriculumother than the
one provided by the affiliating
university. Inspite of these
limtations the college inprovises on
the curriculumto add | atest
devel opnents both in industry and
academ a. Several teachers have held
posi tions as Chai rman, Menber of Board
of Studies, Experts in the University
Bodi es fram ng the curriculum To
enhance quality the coll ege has Add on,
Zero Credit Courses, Certificate
Cour ses, Choice Based and Open Courses
whi ch cater to the different
di sciplines. The library accordingly is
updated to neet the denmands.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The coll ege effectively uses its IT
resources for Planning and devel opnent.




The suggestions are received fromthe
stake holders in electronic form and
the the consolidated planni ng docunents
are circul ated through electronic
manner. Majority of the communication,
whi chever permitted by the governnent
and the university, are through
electronic fornms like email and

what sapp. Institutional nmail IDs are
given to departnents and to faculty
menbers.

Adm ni stration

The adm nistration in the Coll ege
assitsted by ERP- OnlineTCS. The
various options available in the
software are expl ai ned bel ow. Student
Managenent ¢ Student details entry at
the tinme of admi ssion with option for
mandatory fields o Parent Master al ong
wi th student details entry « Upl oad
student photo ¢ Search for student
details wi th adm ssion nunber, name etc
e Student Roll No generation with
option for different sort orders e
Cenerate/entry identification numbers
Li ke University reg no based on
adm ssi on nunber ¢ Pronotion of
students ¢ Shifting of students to
di fferent courses ¢ View change status
of students |ike active, tc issued etc.
e TC Issue, Conduct Certificate Issue
etc.  Inport student data using exce
formats ¢ ID Card Printing Faculty
Details o Faculty / Staff G ades -
Staff access to concerned cl asses -
Paper settings for teaching faculty e
HOD C ass Tutors « Staff Job Positions
At tendance ¢ Various types of
attendance entries ¢ Attendance entry
fromteacher login for paperw se class
attendance entry ¢ Attendance entry
from Adm n/ HOD/ Tutor | ogin for specia
occasions with option to update paper
W se class attendance entry ¢ Absentees
only entry option ¢ Student w se
attendance entry for selected nonths e
Bl ock attendance entry for a class till
specified date ¢ Attendance cal cul ation
based on col | ege cal endar wor ki ng days
or cal endar days ¢ Setting regular
cl ass on holidays and vice versa ¢ Duty
Leave entry for students involvenent in
official activities o Student w se
daily and nonthly Attendance reports e
Student wi se attendance percentage for
a given period ¢ Attendance shortage
list/ irregular student list e
Consol i dat ed paper w se attendance
regi ster Feed Backs ¢ Eval uation keys -




Eval uation item settings ¢ Eval uation
attributes under each itens
Eval uation details Android App for
Parents and Students Teachers App °
Mar k attendance and assessnment details
of students ¢ Work Adjustnent requests
and acceptance ¢ View student details
(Student Record) of concerned students
Parents Students App ¢ View student
profile with performance ¢« Attendance
viewwith details : daily, nonthly and
previ ous senesters ¢ Provision for
apply for all types of |eaves ¢ Leave
only after adjusting the classes of
that day. ¢ Android Mobile App for
Teachers and Parents Students e« Portal
for Student, Teacher, Parent and
Managenent Learni ng managenment through
Moodl e

Fi nance and Accounts

Majority of the schol arships are
transferred to the students directly.
The salary and renuneration bills for
the staff are generated through spark
and salary is disbursed through online

banki ng. PFM5 is used for the
expendi ture of public funds. However in
accounts we have restrictions in going
100 as we have to follow the guidelines

of Gover nnent

St udent Admi ssion and Support

The admi ssion to the College is done
through the CAP site. The nerit |ist
for various programes are prepared and
intimted to the students through the
portal. Students have the facility to
remt the fees due to the university
through this portal. Students have the
freedomto chosee nore than one
programe and the index mark for al
t he programres applied are generated.
Col | ege has joined the Governenment to
i mpl ement e-governance in the
schol arshi ps of fered by the governent
agenci es through the portal
https://ww. egrant z. keral a. gov.in/ and
nsp.gov.in. As the college need have
the custody of the hard copies of the
docunents, the docunents are collected
as hard copies at offices Library is
managed using Koha. Library has renpote
access fromany part of the college
Students are given the facility to
| ogi n and book and suggest books

Exam nati on

As the college is an affiliated
coll ege the college has restriction in
i nt roduci ng conmput er based
exam nati ons. However Col | ege
i ntroduced conput er based assessnent




for CE. The process of exam nation
regi stration, seating arrangenent,
nonmi nal roll generation, attendance
statenment preparation etc is 100
software based. University transmts
question papers through internet

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms. Suman FDP in Soci al Nill 500
Abr aham Theory Research
in Humanities
Soci al Sci ences
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Yoga for Yoga for 84 8

Vel | bei ng- [Wel | bei ng- [21/06/2019 |21/ 06/ 2019
A Training [A Training

Programme | Programme
as part of |as part of

Yoga Day Yoga Day

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers From Date To date Duration

who attended

Title of the
professional
development
programme

I NTER
DI SCI PLI NARY
REFRESHER
COURSE | N
COMVERCE
MANAGEMENT

1 12/ 11/ 2019 25/ 11/ 2019 14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/17460_Faculty_Emp_1640928459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/17460_Development_training_programmes_1643624632.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17460_Training_Programmes_1640935589.xlsx

Nill 61 Nill 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Medi cal Rei nbursenent  Financi al assistance e Student anenity
* Housing Loans ¢ Vehicle [for treatment « Provident centre o Canteen and
Loans ¢« Co Operative Fund « Staff Tour - Coffee shop facilities «
Society ¢« Day care Creche Col l ective Festival Free neals offered to the
» Canteen and Coffee Shop | Cel ebrations ¢ ESI ¢« Co- |economically challenged -
* Enpl oyee State operative society at Hostel facilities e
I nsurance ¢ Provident subsidy rates ¢ Access to Counsel ling center -«
Fund ¢ Take away honely the infrastructural Child line services -
parcels from canteen e facilities ¢ Professional | Schol arships to students
Host el Resi denti al devel opnent progranmes - e The institution in
facilities » Health C ub Free Wfi facility on joint effort with staff
e Annual Staff Picnic e canpus have constructed
Free Medi cal Check Up resi dential houses for

Canps ¢ Provision for econom cal |y weak

sal ary advance to students ¢ Adequate
tenporary staff ¢ Care of nunber of washroons for
retired staff o Festival t he students. ¢ Ranps and
Al'l owance ¢ Col |l ective wal k ways for the
festival celebrations - physically and visually
Incentives for research chal | enged students on
publications ¢ Free Wi t he campus ¢ | ncinerator
facility on canpus - facilities for sanitary

Reprographic facility e napki ns ¢ Academ c

Annual staff Picnic e orientation and retreats

Carparking facilities o e Oientation and

Co Operative society at i nduction progranmnes
subsi dy rates

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col | ege conducts regular statutory audit by external auditors, which
ensures conpliance of statutes and general accounting control of the finances.
The coll ege has an internal audit ensuring accuracy of the accounts, the
system c controls and provides the managenent with Managenent | nformation
System (M S). The M S enabl es proper financial managenent and hel ps in inforned
manageri al decisions. Further, as per the UGC fund utilization norns, auditing
of the UGC funded schenes are separately done and prescribed reports are
submitted to the UGC. The college further undergoes audit by the DDE and AG as
per government guidelines.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
PTA Fund 452000 Schol ar shi ps,
View File

6.4.3 — Total corpus fund generated

2998962

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/17460_Funds_or_Grants_1640938990.xlsx

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No Authority

Academ ¢

Yes

Dr. Jose
Janmes, Forner
Regi strar,
Mahat ma Gandhi
Uni versity,
Kot t ayam

Yes | QAC

Adm ni strative Yes

Deputy
Di rector,
Gover nnent of
Ker al a

Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

facul ty nenbers.

Fi nanci al

1. An orientation for the first year students was conducted on 26th, 27th and
28th June 2019 in the college auditorium 2.
3. Felicitating the rank holders and A plus holders of the
Uni versity Exam nation of the previous academ c year.

assistance to full tine

6.5.3 — Development programmes for support staff (at least three)

ESI and ERP for supporting staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Academ c Performance Enhancenent

ERP

Practice 2.

Lear ni ng Managenment System 3.

6.5.5 — Internal Quality Assurance System Details

initiative by IQAC |conducting IQAC

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Cancer 04/ 02/ 2019 04/ 02/ 2019 1750 0
awar eness
pr ogr anme
Gender 08/ 03/ 2019 08/ 03/ 2019 1500 0




awar eness

pr ogr amre
Street Pl ay 11/ 03/ 2019 11/ 03/ 2019 30 0
to sensitize
Wonen
Bl ood 14/ 06/ 2019 14/ 06/ 2019 175 0

Donat i on Canp
Organi sed for

Worren
Participation 17/ 06/ 2019 17/ 06/ 2019 230 0
in Organic
Far m ng
Aid for House 12/ 07/ 2019 12/ 07/ 2019 650 0
Const ruction
Awar eness 15/ 07/ 2019 15/ 07/ 2019 157 0

programre on
Basic Life

Support —Maki ng
Wren Her oes

Awar eness 01/ 08/ 2019 01/ 08/ 2019 521 0
Programme on
Breast feeding

CGender 04/ 09/ 2019 04/ 09/ 2019 653 0
Awar eness
Sem nar

Br east Cancer 01/ 10/ 2019 01/ 10/ 2019 330 0
Awar eness C ass

Mass 10/ 10/ 2019 10/ 10/ 2019 175 0
Awar eness Ral |y

A Session on 01/ 01/ 2020 01/ 01/ 2020 228 0
Gender
Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college has a plastic free policy as per the green protocol and this
ensures zero plastic waste in the canpus. The use of disposable utensils and
packi ng containers are prohibited in the canpus to ensure mni num waste. Al
the departnents use steel plates and glasses as part of the green protocol.

Students are given proper instructions about waste nmanagenent at the beginning
of the academ c year in the student orientation programme. Students and staff
are allowed to carry their lunch only in steel containers. The strict
observation of guidelines in this regard has reduced the anmount of garbage and
waste materials. Incinerator is erected for the proper disposal of sanitary
wast e. The bi odegradabl e wastes are converted to verni conpost, bacteria
compost and pit conpost and are used in the biogas plant. The college has a
nature friendly programre initiated by the NSS unit called Valicheriyal nukt ha

BCM Through this programme, the waste generated fromthe classroons is

segregated separately as degradabl e and recycl abl e waste. The segregat ed
recycl able waste is collected by a waste paper nerchant having MOU with the

coll ege. The trained students of NSS and NCC units conducted awar eness
programres anong students, teachers and non-teaching staff for the effective
functioning of the programme. Separate boxes, are kept in every class room and




premi ses for the purpose of segregation at the origin itself. Non degradable

wast e whi ch includes paper waste, broken glass, used bul bs, used pens etc are

pronptly coll ected and di sposed. The college has the facility of a 10 KW sol ar
plant with a capacity of 21.600 KW15). There is a biogas plant near the

col l ege hostel which reduces the gas consunption in the coll ege canteen. The

college has the facility of wheeling of grid. The coll ege has nmany forns of
sensor based energy conservation |ike sensor based taps and sensor based

lights. Wth regard to the use of power efficient equipnment, alnost 90 of the

light sources in the college and coll ege hostel are LED

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift No 0

Ranp/ Rai | s Yes 5
Braille Yes 5
Software/facilities
Rest Roons Yes 1900
Scri bes for exam nation Yes 4
Speci al skill No 0
devel opnment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 10/ 06/ 2 200 Need to 3000
019 Snehannam| build
Project ( Zero
Di stri but hunger
i on of soci ety
l unch
packet s
to poor
hones )
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 27/ 06/ 2016 The Governi ng body as
Gover ni ng Body: t he hi ghest deci si on-

maki ng body in the
col | ege shoul d guarant ee
that the academic profile
of the institution is
mai nt ai ned and that new



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/17460_Inclusion_1640830654.xlsx

research opportunities
are pursued. Its code of
conduct represents the
col l eges vision and
m ssion and supports its
realisation. The Diocese
of Kottayans hi gher
educati on programe
strongly influences its
lofty beliefs. The
gover ni ng body functions
as a wat chdog, ensuring
t hat unet hical practises,
such as bribery in
recrui tment and
capitation fees in
student adm ssions, are
rigorously prohibited.
The governi ng body
mai nt ai ns good rel ations
wi th Catholic educational
institutions and ot her
private educati onal
agenci es to uphol d high
standard in higher
educati on.

Code of conduct for the
Pri nci pal

27/ 06/ 2016

The principal of the
coll ege is responsible
for enforcing the
col | eges Code of
Pr of essi onal Ethics for
all of its stakehol ders.
To ensure that the
principal receives expert
advice in academ c,
adm ni strative, financia
and | egal matters, the
governi ng body consults
with experts. During the
course of his/her
responsibilities, the
princi pal nmust adhere to
the due process of |aw,
the principles of
subsidiarity, and the
principles of dial ogue.
There must be no
di scrim natory or
di sparate practices at
any |l evel of the Coll eges

adm ni strative and
academ ¢ structure, which
means that the Principal
must ensure that everyone
in the College canpus is
treated fairly and
equal ly.




Code of conduct for
t eachers

27/ 06/ 2016

The faculties of the
college strictly adhere
to the code of conduct
for the teachers
published in college
website. Al the new
teachers mandatorily
attend a session on code
of conduct of teachers to
famliarize themw th the
code and its requirenents
during their induction
progranme. New teachers
are al so asked to sign a
conmpl i ance undert aki ng.
In the event of any

di sciplinary action, the
appl i cabl e codes are
consul ted and nenti oned.
Teachers are encouraged
to beconme famliar with
the codes that apply to
ot her stakehol ders as
wel | as thensel ves.

Code of conduct for the
adm ni strative staff

27/ 06/ 2016

Al the non-teaching
enpl oyees of the college
shoul d work with the
Superi nt endent under the
direction of the
principal. To maintain
t he proper acadenmnic
at nosphere of the
Col | ege, they nust
conplete all of their
di stri buted assignnents.
The code of conduct is
publ i shed on the coll ege
website so that al
enpl oyees are aware of
it. The nunber of the
codes sections are
referred whenever
disciplinary action is
comrenced. In addition,
they are encouraged to

st akehol ders.

become familiar with the
codes that apply to other

Code of conduct for
students

27/ 06/ 2016

A student code of

hel p students behave

good manners and
courtesy. In order to
reach a wi de audience,
i s published on the

conduct is published to

politely and according to
t he hi ghest standards of

it




website and in the
manual . In addition, the
principal and class
tutors arrange sessions
for students to spread
the content and
contextualise its key
el enents. Whenever a
disciplinary action is
initiated, the rel evant
nunbers of the code are
consulted and cited in
order to ensure
compliance. During the
begi nni ng of each
academ c year, the
discipline conmittee of
the college is tasked
wi t h updating and
anmendi ng the code.

Use of Technol ogy

Et hi cal Conduct in the

27/ 06/ 2016

The prof essi onal
educat or considers the
i npact of using, creating
and conmuni cati ng
i nformation through al
t echnol ogi es. The
pr of essi onal educat or
uses technology in a
responsi bl e manner by: 1.
Usi ng social nedia
responsi bl vy,
transparently and
primarily for purposes of
teaching and | earning. 2.
Gai ni ng know edge of
current trends and uses
of technol ogy used in
coll ege 3. Know ng how to
access and under st andi ng
how to recogni ze and
prevent plagiarism by
students and educators,
4. Recogni sing and
consi dering the
i nplications of sharing
sensitive information
electronically either via
prof essi onal or persona
devi ces and accounts
5. Exerci sing prudence in
mai nt ai ni ng separate and
prof essi onal virtua
profiles, keeping
personal and prof essi onal
I'ives distinct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Bl ood donati on 14/ 06/ 2019 14/ 06/ 2019 21
canp

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Restricted Entry of Autonobiles The college restricts the use of vehicles on
campus with a vehicle policy that allows vehicles on odd- even nunber basis.
The teaching and non- teaching staff and the students are encouraged to use

public transport system at |east one day per nonth nandatorily as part of

‘Harithadi nacharam, an initiative of NSS, the third day of the fourth week of
every nonth. As per the college norms, entry of all vehicles is banned inside

t he canmpus during working hours. Vehicle pooling is a regular practice foll owed

by the teaching and non- teaching staff which contributes to | ow carbon
em ssion. Mdre than 90 of students use public transport for their journey to
and fromcollege on a daily basis. 2. Use of Bicycles The coll ege pronotes the
use of bicycles by the staff and students. Sone of the teaching staff regularly
uses bicycles for transportation. Awareness and pronotion activities are
conducted to pronote use of cycles for travel to and fromcollege. As part of
Worl d Bicycle Day, “Weelolum Pennma”, a 60 kmbicycle rally was conducted under
the auspices of NSS. 3. Pedestrian Friendly Pathways Student’s vehicles are not
permtted inside the canpus naking the space pedestrian friendly which is

strictly monitored by the securities. The coll ege has separate entry and exit
pat hways to facilitate the novenent of vehicles. 4. Ban on Use of Plastic The
col l ege has been declared a plastic free canpus. Qur institution has banned the
use of single use plastic (less than 35 mcrons) materials. The fests organi sed
by the various departnents pronote the use of paper pens and paper files. The
coll ege has also initiated the production and distribution of paper pens to the
students. Paper carry bags are used in canteen for take aways. G een protoco

i s encouraged during the conduct of fest and events in the canpus by pronoting
jute and paper files and paper pens/ink pens. 5. Landscaping with trees and

plants An Orchid Garden is well nmintained by the Departnent of Botany and
Bhoomi t hrasena cl ub. Departnent of Mathematics, Departnent of Zool ogy,
Depart ment of Food Science, Departnent of FACS and Social Wrk Depart nent
mai ntai n beautiful gardens. The students maintain potted plants in the class
r oons.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice 1- Title of the practice —Acadeni ¢ Perfornmance Enhancenent
Practice (APEP) Acadeni c Performance Enhancenent Practice (APEP) has been
i mpl emented with the objectives of enriching the curriculumalong with
improving the results of the students. It ains to enhance the acadenic
performance of slow and nedi ocre | earners by meking the teaching | earning
process structured. Student assessnent being crucial aspect of the teaching
| earni ng process, the college initiated G ade Assessnent (APEP), to
strategically evaluate the effectiveness of teaching by neasuring the extent to
whi ch students have |learned fromthe course. Academ c Performance Enhancenent
Practice, involves the evaluation of student |earning over a course of time. By
interpreting student’s performance through assessnent and sharing the results
with them instructors help students to realize their strengths and weaknesses
and enable themto reflect on how they can inprove thenselves in the university
exanms. For the snooth conduct of the assessnent, the working tine of the
col l ege got changed from 10 amto 09.30 am Every day from 09.30 amto 10 am
all the departnments conduct brainstorm ng sessions, quizzes, group di scussions,
nock viva and tests on various topics which are basically revisionary in
nature. The conduct of the assessnent will be inforned prior to the assessnent



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17460_promotion_activities_1640831789.xlsx

and the students are given anple tinme to revise the portions. Teachers in
charge of each subject update the grades of the students to the nmentors and the
class tutors. This helps in identifying those students who have not perforned
well in the exanms, naking tinely intervention possible. The nentors give proper
gui dance and assi stance to the students for inproving their scores in
conti nuous assessment through peer teaching and renedial teaching. The marks of
the assessnent will be entered in the online portal, ERP which keep the parents
i nformed regarding the performance of their wards in each stage of the
programe. Over the three years, teaching faculty has generated around 11550
extra working hours and 126000 hours of students’ |earning hours. Collectively,
this practice has generated 378000 extra | earning hours approximately. This has
enhanced the | earning capabilities of the students and they have becone nore
conpetent in their concerned fields. Academn c Performance Enhancenment Practices
have becone part of continuous assessnent, making the continuous eval uation
process nore effective. APEP has hel ped students to practise effective revision
strategies to inprove their know edge and to use stress as an opportunity for
self-growth and better perfornmance. APEP hence turned out to be a consistent
and effective nethod of assessing the know edge of students, which is crucial
to student engagenent and inproved | earning outcones. This has hel ped teachers
to set targets for learners where to direct attention, resources and expertise
and how to adapt teaching practice to achieve greater student success. Best
practice 2- Title of the Practice: LIVE LAB — ‘ Saj eev Prayogashala 1. SWAAD
(Student Work in Alternate and Allied Domains) As part of [earning by doing and
to pronote entrepreneurial skills, students are given duties in the canteen and
coffee shop on a rotation basis where supervision of nenu, purchase, finance
quality checks are done daily and orders are taken from outside the canpus.
Food Tic incubation centre initiates students to undertake product formnulations
t hrough research, trial and error and standardi zati on. This being a uni que
practice, it provides technical expertise to budding entrepreneurs and
fam liarize students with research and devel opment. The nonitoring of canteen
is done daily and deficiencies are noted, signed by the canteen aids and
counter signed by the Head of the Departnment of FSQC. 2. Student Soci al
Initiative The Child Resource Centre initiated by the Social Wrk departnment
initiates various programmes with regard to protection of child rights. The
students are given an orientation class at the beginning to sensitize them
regarding the activities of the centre. The departnent organi zes sumrer canps
for children for educational and psychosocial support. *‘Student Durbar’ and
street plays are organized as part of the live |lab. The students coordi nate
cultural night, a visual treat by providing a platformfor children from
children’s hones and differently abled children by giving special training to
showcase their talents. During the recent floods, under the auspices of the
departnent has actively involved in providing psychosocial support to the needy
children. Every year, the departnent brings forth a Human Ri ghts Day j ournal
Decenber 10, a literary voice to child related issues. 3. Student Digita
Initiative Under this initiative of the college, the students effectively
mai ntain and update all the 139 systens installed with LINUX software. By using
digital printing, students also prepare identity cards for staff and students.
Earlier, the cards were printed outside the canpus were of poor quality and of
hi gh cost. QR codes are generated for all systems in the college under this
initiative. Students inparted e- learning skills anmong the wonen in the |oca
community. 4. NURTURY- CHI LD CARE I NI TI ATI VE AND LI VE LAB The departnent of
FACS organi ses awar eness canpai gns on topics for Early Chil dhood Care and
Education for inproving the learning skills of children. C asses on preparation
of different types of teaching aids, preparing indigenous and creative toys as
wel | as a balanced diet forma regular practice. This has hel ped in assessing
children with disabilities, suggesting interventions and renedi es for speci al
children (Learning Disability, Attention Deficit Hyper active D sorder),
monitoring the growh and assessing the holistic devel opment of children.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://bcnrol | ege. ac.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Creating socially conmtted wonen Adhering to its foundational principles, the
institution has undertaken the vision of shaping young wonen to thrive and
excel as socially conmtted responsible citizens. Qur vision and m ssion focus
on nmoul ding intellectually nourished, norally upright, socially conmtted and
spiritually inspired citizens, inculcating human values, life skills and soci al
commi tnent. The coll ege plans and executes all its activities aimng at
enriching students in diverse facets of |ife and enables themto excel in their
roles. Dinension 1: Inculcating human val ues The institution recognizes that
instilling comitnment to social causes anpbng students is of great significance
to society as well as to their individual growh. To neet this objective, the
college has formally integrated all related activities under the aegis of BCMm
QJIASS, a registered society. Under BCM QJIASS Over twenty | akhs has been raised
towards ‘ BCM Snehaveedu’ . QJASS carries out an outreach programre in
Ponganpal |y, a tribal ham et in Idukki district. The col |l ege organi zes
‘Dostana’, sumrer for Children. The students conduct ‘Samanwaya’, a cultura
fest as part of bringing forth children them The college functions as the
nodal agency in Kottayamdistrict for the CH LDLINE I ndia Foundati on. Di nension
2: Fostering entrepreneurial skills The institution is focused on devel opi ng
entrepreneurship skills anbng students to equip themto face the chall enges of
gendered markets. All the departnents organi se fests every year which are fully
coordi nated and executed by the students. The canteen and coffee shop nmanaged
by the students is a prototype exanple, financial managenent and human resource
managenment. The departnment of Physics conducted workshops on assenbling LED
bul bs and sol ar chargers and distributed the sane anbng students. Product
i ncubation centre run by the departnent of Food Science introduce the students
to the basics of product devel opnent, research, nmanufacturing and product
viability. The departnent of Botany takes effective neasures to enhance
pollination at the botanical garden by keeping apiaries with the notto earn
while you learn. The departnent al so conducts On the job training programe for
the students on nushroom cul tivation. The Femme De Tal ent, an industrial
interface for budding entrepreneurs. Dinension 3: Uphol ding gender equity The
col l ege has proactively undertaken initiatives to shatter and unl earn gender
st ereotypes by enbar ki ng progranmes. The col | ege has consistently conducted
annual bl ood donation exclusively by fenmale students, a record that stands to
this day. Coconut tree clinbing has traditionally been an exclusively nale
forte in Kerala. The coll ege naintains a percussion (chenda) team conprised
entirely of students. Students enbark on activities |like denmarcating pedestrian
crossing zones and organi zi ng massive voluntary drives to contribute essentials
to areas hit by natural calamties. D nension 4: Environnental Pronotion

Envi ronnental pronotion and protection ensure clean and healthy living for all
The institution organic farnmng initiative undertaken by the NSS unit in
coll ege. The NSS unit of college has | eased an area and encourages students to
undertake organic farmng. This initiative was recogni zed and awar ded ‘ Best
Practice’ by the MG University.

Provide the weblink of the institution

https://bcncoll ege. ac.in/distinctiveness/

8.Future Plans of Actions for Next Academic Year



https://bcmcollege.ac.in/best-practices/
https://bcmcollege.ac.in/distinctiveness/

Cope with the new Education Internet connectivity to ensure uninterrupted
connectivity Mre research notovating progranmmes Institutional Mail IDto staff
and Students Explore the possibilities of Online certificate progranmes vetted by
other institutes More courses either eided or self-financing 4 UG and 2 PG
courses Shifting to conplete LED based |ighting Reduce digital gap Mre online
exam nations
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